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—ARTHETA PETERS, HOME CARE WORKER

I have been a home care worker since 2001 when my father got cancer. Back then, I thought it would be good 
medicine for my father to be around people who loved him, so I decided to become his home care provider. I 
knew being the one to care for him made a difference in the last days of his life, so I decided to continue my 
work as a home care provider. It is meaningful work and I wanted to continue making a difference in the lives 
of others by providing quality care, independence and dignity to those living with an illness. 

Beyond being a home care provider, I am a mother of four smart, wonderful kids. I usually work about 56 hours 
a week and have had to depend on food stamps and other services to make ends meet. Raising the minimum 
wage to $15 an hour would give my family the stability we need to cover the basic necessities. I would finally 
be able to spend more time with my kids and save a little money for them to go to college. Service workers are 
the backbone of Cleveland. We contribute to the Cleveland’s economy and we vote. I want to one day buy a 
house in Cleveland and live out my American Dream in the city where I was proudly born and raised. 

Today, because wages have stayed too low, 64 million Americans earn less than $15 an hour. Wage growth across the United 
States has been stagnant for many years. The federal minimum wage is only $7.25 an hour and hasn’t been raised since 2009. 
Ohio’s minimum wage is only slightly better at $8.10 an hour. More and more local governments are responding to this situation 
by setting their own minimum wages. As the movement to raise the minimum wage has gained momentum across the country, 
more than 30 local governments—both cities and counties—have enacted wage increases since 2012.1 These include the 

following:

• Chicago   • San Francisco       • Washington, D.C.

• Kansas City, Mo. • Seattle       • Los Angeles 

In addition to these local wage increases, two large states recently announced plans to raise the minimum wage.  California will raise 
its statewide minimum wage to $15 an hour by 2022.2 New York state will raise its minimum wage for most employees to $15 for New 
York City by 2018 and the suburbs of New York City  by 2021 (with a different schedule of increases for other parts of the state and for 
smaller employers in New York City).3

The economic evidence shows that local minimum wage increases do not generally lead to job losses. The National Employment 
Law Project surveyed the most recent and most rigorous studies of local minimum wage impacts and concluded that, “higher city 
minimum wages enacted in U.S. cities to date have boosted earnings without slowing job growth or causing business relocations.”4 
And, as incomes rise, cities that increase the minimum wage should see a boost in income tax revenue.

Low-wage jobs are the fastest-growing jobs in the nation. Profitable employers need to pay more; not only so moms and dads 
will not have to struggle to make ends meet, but also to 
rebuild the middle class and get the economy working 
again. Workers and advocates have begun to mobilize 
in Cleveland to join this national movement and help 
underpaid workers. 

What makes Cleveland a great city are the people who live 
and work here. We are proud of where we come from and 
the contributions we make. But despite working full time, 
far too many are paid too little to make ends meet. This 
means many working folks in Cleveland are forced to make 
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difficult decisions each month: Do I pay the light bill or buy shoes for my kids? Do I pay rent or put gas in the car to go to work? Do I 
take my sick child to the doctor knowing I might get fired if I can’t make my shift? This is the reality that has brought people together 
in the Fight for $15. In Cleveland and across the entire country, people who work as home care or child care providers, airport workers, 
adjunct professors, and fast-food workers have come together to call for $15 an hour and the right to form a union.

It’s time for Cleveland moms and dads to be able to make enough to cover basic needs such as food, healthcare, rent and transportation 
for their families. Cleveland should join other major cities around the country by raising its minimum wage to $15 an hour.

WHO IN CLEVELAND WOULD GET A RAISE? 
WORKING ADULTS 

 96 percent of Cleveland workers who would get a raise  
are 20 or older, and 70 percent are 30 or older.

FAMILY BREADWINNERS
 44 percent of Cleveland workers who would get a raise  

earn at least half of their household income.
PARENTS

 33 percent of Cleveland workers who would get a  
raise have children.

 Of those parents, 44 percent are single parents.
WOMEN

 59 percent of Cleveland workers  who would receive a  
raise are women.

WORKERS OF COLOR
 28 percent of Cleveland wage workers who would get  

a raise are African American and 5 percent are Latino. 
 Both of these groups are over-represented among workers who 

would get a raise. The Cleveland workforce is 20 percent African 
American and 4 percent Latino.

WHY DO WORKERS NEED A RAISE?
 11 percent of Cleveland workers  

currently live at or below the federal poverty 
level.

 65 percent of Cleveland workers are currently living on 
incomes three times below the federal poverty level.

 17 percent of the Cleveland workers who would get a raise 
currently rely on food stamps.

Raising wages to $15 an hour will 
provide relief for nearly a hundred 
thousand Cleveland families.

 98,000 workers in Cleveland will benefit from a minimum 
wage increase to $15. We estimate the average increase in annual 
wages to be $5,100 or 26 percent of their current income. 

Cities choose. 
 Local minimum wage increases are a mainstream idea—

the U.S. Conference of Mayors’ Cities of Opportunity Task Force 
included local minimum wage increases in its 2014 “Commitment 
to Action.”

–Camille Fitzpatrick, Fast-food Worker

I was born and raised on the eastside of Cleveland. I love Cleveland! I believe in Cleveland. I’m working my way through college at Chick-Fil-A. I’m a straight-A 
student, studying art therapy. When I graduate, I want to start a nonprofit that uses art to give inner-city students the skills and support they need to go 
to college and make a positive difference. I grew up with a strong family and a strong faith and I want other kids in Cleveland to have a chance to achieve 
their dreams. 

As a fast-food worker, I see a lot of working people like me with big dreams trying to make enough money just to get through the week. My colleagues 
and I work very hard each day but it breaks my heart when I see we are not respected.  Multibillion dollar fast-food corporations make huge profits 
while workers are paid too little to care for ourselves and our families. These greedy corporations are hurting families, communities, and our great city 
of Cleveland.  I am committed to the fight for $15 an hour, so working people can make enough to visit a grocery store without having to put food back 
before they check out.

KEY FINDINGS
As the push for a $15 minimum wage gains momentum, we looked at who would benefit from the increase. Contrary to claims made by 
opponents of an increase that wage hikes primarily benefit teenagers and part-time workers, our analysis found that, in Cleveland, the 
population of workers who would benefit from a $15 minimum wage is far more diverse.

Using a standard methodology developed by researchers at the University of California–Berkeley, we examined the makeup of the 
population of workers in Cleveland who would see their wages increase if the hourly minimum wage was raised to $15 in 2016.
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How We Performed the Analysis

We used an established method for modeling 
the makeup of the labor market to identify the 
predicted universe of workers impacted by a change 
in the minimum wage, as has been outlined by the 
University of California–Berkeley Institute for 
Research on Labor and Employment.5 This approach 
has been used to estimate the impacts of $15 
minimum wage increases in Los Angeles, Sacramento, 
Contra Costa County, California and New York. 

The demographic data reported here was drawn from 
the U.S. Census Bureau’s American Community Survey 
(ACS). In constructing our model of the Cleveland labor 
market, we identified the following sample: 6

• individuals with nonzero income;
• who are currently employed;
• are not self-employed or an unpaid family worker;
• worked more than 13 weeks in the year; and
• report working more than three hours per week.

Also, to remove extreme outliers in the sample, we limited hourly wages in 2011 dollars to those between 90 cents and $179.95.

One complication of using the ACS data is the geographic boundaries provided in the ACS data do not match exactly with those of 
the city of Cleveland. To account for this problem we made two adjustments. First, we used data from the 2011 IPUMS ACS rather than 
ACS data from a later year.7 We did this because in subsequent years the survey relies upon a less precise geographic definition of 
Cleveland which includes outlying areas. Even the 2011 IPUMS ACS data8 still included some outlying areas, so we then weighted the 
industries in our sample by relying on the Ohio Department of Labor’s Quarterly Census of Employment and Wages (QCEW), which 
reports numbers of people employed in Cleveland by industry.9 (The QCEW does not include the key demographic data shown in 
this report.) We used the most recent QCEW data available, which is for the first quarter of 2014. To estimate the 2016 numbers, we 
then applied the projected average annual growth rates at the industry level for the Cleveland-Elyria-Mentor Metropolitan Statistical 
Area (MSA) from 2012 to 2022.10

While the total annual benefits presented here are based on the theoretical impact of a full-year wage increase in 2016, our analysis 
would need to be updated to reflect a wage increase in future years or one that was phased in over a number of years. Policymakers 
will grapple with those questions, but our analysis provides them with a clearer picture of who could stand to benefit.  

It’s all about fair wages.  Workers have  
come together all over the country to fight for $15 an hour  
and the right to form a union.  We know corporations  
make tremendous profits, but do not pay employees  
enough to support their families or cover basic needs  
such as food, healthcare, rent and transportation. 

Low-wage jobs are the fastest-growing jobs in the nation.   
Profitable employers need to pay more, not only so moms and dads have will not 
have to struggle to make ends meet, but also to rebuild the middle class and get the 
economy working again.  Home care workers, child care workers, university faculty, 
fast food-workers, airport workers and many others have joined the movement 
to raise wages to $15 per hour. Workers and advocates have begun to mobilize in 
Cleveland to join this national movement and help underpaid workers. 
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