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Senate Bill 5 is complex legislation that includes 300-plus pages of legalese and numerous 
provisions changing the way 350,000-plus public workers in Ohio negotiate their employment 
contracts. We'll tackle a few Senate Bill 5 each day and provide comments from proponents and 
opponents of Issue 2: 

Health insurance: Public employees must pay at least 15 percent of their health care premiums 
and must have access to the same benefits provided to management. 

-- Proponents: "Private sector employees are paying upwards of 30 percent (toward those 
costs)," said Jason Mauk, spokesman for Building a Better Ohio. "It's somewhere between 25 
and 31 percent for a family plan" and there are more than 500 public entities that pay less than 
15 percent. He added, "Some pay nothing for their health care. This is just an issue of fairness. 
We believe that asking government employees to meet the private sector in the middle would 
help local communities generate big savings that will, in turn, keep more employees on the job 
providing vital services." 

-- Opponents: "Ninety percent of all public workers in Ohio contribute toward their health 
insurance. ...," said Dale Butland, spokesman for Innovation Ohio. "These are red herrings." 
This pro Issue 2 campaign is so full of red herrings they could open a fish market in North 
Korea. 

Melissa Fazekas, spokeswoman for We Are Ohio, added, "State employees already pay 15 
percent. Many local employees already pay 15 percent or more. It's really just a small part of the 
bill." 

Pensions: Senate Bill 5 would prohibit public employers from paying any portion of their 
employees' required pension contribution. 

-- Proponents: "This is largely a local government savings," Mauk said. "You have many areas in 
Ohio, particularly in the metro cities, where employees are enjoying generous defined benefit 
pensions with little to no personal investment. That, again, is unprecedented in the private 
sector, and it's financially unsustainable. We recognize a majority of political subdivisions in 
Ohio are already paying their required 10 percent. It's fair to require the rest of them to pay their 
fair share as well." 

-- Opponents: "Ninety-four percent of all public workers in the state (have no pension pickups. 
For the other 6 percent), sometimes it's cheaper for local officials to do a pension pickup 
because they don't have to pay overtime on it," Butland said. "They don't have to pay payroll tax 
on it." 



Fazekas added, "It seems like a really small issue in the larger context of a bill that's really about 
taking away collective bargaining rights. ... In many cases, the pension pickup was a tool that 
management put on the table because it was something that saved communities money in lieu of 
other pay increases." 

 

Read More: 

http://www.the-daily-record.com/news/article/5118402 


