
 

 

Analysis: Ohio union law could save state $191M 

April 4, 2011 

By Jon Craig 

COLUMBUS - Ohio government analysts are estimating a new collective bargaining law could 
save state government about $191 million each year – a report greeted with skepticism by labor 
leaders and Democrats. 

More than $1 billion in annual savings are generated by the legislation once its impact on school 
districts, townships and other local governments is factored in, according to a study released 
Monday by the state’s Department of Administrative Services. The estimates were based on 
parts of the law dealing with health care costs and wages. 

Gov. John Kasich signed Senate Bill 5 on Thursday. It becomes law on July 1 – but can be placed 
on hold through Election Day if opponents collect more than 231,000 valid Ohio signatures 
within 90 days to force a Nov. 8 ballot referendum to repeal the law. 

Senate Bill 5 would require that public employee pay at least 15 percent of their health insurance 
costs. (An earlier version required 20 percent.) Supporters of the law say that private sector 
workers on average pay about 23 percent of their health care costs. 

It also would get rid of automatic pay increases and pay based on length of service as contracts 
expire. Senate Bill 5 bans public employee strikes and restricts bargaining for about 360,000 
state workers, teachers, police officers and public college faculty among other unionized local 
employees. 

Monday’s state government study was met with skepticism from elected Democrats, local union 
leaders and left-leaning think tanks. 
 
Dale Butland, spokesman for Innovation Ohio, a progressive group in Columbus, said, “SB5 is 
not about budgets. It’s not about deficits. It’s about politics. They’re blaming public workers for 
a mess they didn’t make.’’ 
 
Butland said his group and others have completed studies showing the state doesn’t have to gut 
public unions to achieve state budget savings. State workers, teachers and public safety 
employees already have given up millions in concessions to help balance current budgets, 
according to Butland. 
 
The latest savings estimate is down slightly from a February report from the state Office of 



Collective Bargaining. That analysis estimates the state would have saved $217 million last year, 
while the savings for schools and local governments would have topped $1.1 billion. 
 
State Sen. Joe Schiavoni, a Democrat from Canfield, called Monday’s analysis flawed, saying it 
inflates potential savings to local governments. 
 
Schiavoni said it fails to take into account “the inevitable cost of litigation or any cost related to 
implementing the performance-based pay system and other new unfunded state mandates.” 
 
The senator said the current budget already reflects savings from a freeze on pay raises: 
“Collective bargaining has proven itself to be a valuable tool for saving state funds,’’ Schiavoni 
said. 
 
The Legislative Service Commission, a non-partisan arm of the General Assembly, earlier this 
year concluded there was not enough information available to provide an accurate fiscal analysis 
of potential savings. 
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